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The Impact of Megaproject Employee’s Psychological Ownership on Project
Performance in China: Organizational Ownership Behavior as Intermediary
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(1. School of Economics and Management, Architbcture Tongji University, Shanghai 200092, China;
2. School of Economics and Management Engineering, Beijing University of Civil Engineering and
Architbceture, Beijing 100044, China)

[Abstract] Through a survey on the 358 employees worked on 12 mega infrastructure projects, we use the
path analysis method to discuss the mechanism of influence of the employees’ psychological ownership on
the project performance, viewing the employee organizational ownership behavior as an intermediary. We
show that the psychological ownership on project performance has significant positive influence, partly
intermediated by organizational ownership behavior. In fact, psychological ownership has significant
positive influence on learning and loyalty of organizational ownership behavior; the loyalty and help of
organizational ownership behavior have significant positive influence on project performance; and the
loyalty on help of organizational ownership behavior has significant positive effect. However, the impact of
psychological ownership on help of organizational ownership behavior, and the impact of learning of
organizational ownership behavior on project performance are not significant.
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